
Presented by the ControllerOrdinance No 23-22 

AN ORDINANCE TO AMEND ORDINANCE 06-22, TO FIX THE 2022 SALARY SCHEDULE FOR APPOINTED OFFICERS, EMPLOYEES, AND 
MEMBERS OF THE POLICE AND FIRE DEPARTMENTS OF THE CITY OP WEST LAFAYETTE, INDIANA 

WIIEREAS, the Mayor of the City of West Lafayette, Indiana, hereby fixes the salary schedule for appointed oflficers, employees, and members of the Police and 

Fire Departments of the City of West Lafayette, Indiana, for the year 2022, and requests that such salary ranges for eacli position be approved by the Common 

Council, as required by Indiana Code 36-4-7-3 and 36-8-3-3. All amounts shown are subject to the availability funds. 

Be It Ordained by the Common Council of the City of West Lafayette, Indiana, that: 

SLiCTION 1. 

For the year 2022, the salary schedule for the appointed officers, employees, and members oftlie Police and Fire Departments of the City of West Lafayette, 
Indiana, be fixed as follows; 

Department: Mayor 

# Hours/ Biweekly ($: Biweekly ($) 
Position Workweel FLSA Minimum Maximum 

Mayor's Administrative Assistant 37.5 Non-Exempt 1,601.1. 1,942.7£ 

Department: Clerk 

# Hours/ B (weekly ($; Biweekly ($) 
Position Workweel FLSA Minimum Maximum 

1st Deputy Clerk 37.5 Non-Exempt 1,883.6' 2,071.9^1 

Deputy Clerk 37.5 Non-Exempt 1,518.5: 1,752. M 

Department; Human Resources 

# Hours/ B iweekly ($; Biweekly ($) 
Position Workweel FLSA Minimum Maximum 

Human Resources Director 40 Exempt 1,822.9; 2,041.11 

Human Resources Manager 37.5 Non-Exempt 1,090.4! 1,352.18 

Human Resources Coordinator 37.5 Non-Exempt 1,592.3; 2,109.82 

Department: Finance 

# Hours/ Biweekly ($] Biweekly ($) 
Position Workweet FLSA Minimum Maximum 

Controller 40 Exempt 2,131.8( 2,444.89 
Deputy Controller 37,5 Lixcmpt 2,576.9: 2,96 i. 54 
Accounting III 37.5 Non-Excmpt 913.7( 2,557.79 
/\.ccounting II 37.5 Non-Exempt 730.9( 2,171.84 

A.ccounting I 37.5 Non-Exempt 548.2; 1,785.88 

Department: Engineering 

# Hours/ Biweekly ($) Biweekly ($) 
Position uVorkweel< FLSA Minimum Maximum 

2,018.38 
Public Works Director 40 Lixempt 1,666.0'; 

^ity Engineer 40 Exempt 1,577.9^ 1,752.85 
construction Manager 37.5 Exempt 1,541.2; 2,028.60 

Project Eugineer (80%) 37.5 Non-Exempt 1,740.6( 2,480.01 

:>rqject Manager 37.5 Non-Exeinpt 1,015.IC 1,218.13 

administrative Assistant 37.5 Non-Exempt 787,2; 977.90 

Department: Building 

# Hours/ Biweekty ($) Biweekly ($) 
Position iVorkweek FLSA Minimum Maximum 

building Commissioner 40 Exempt 3,038.22 3,345.26 

deputy Buildmg Commissioner 37.5 Non-Exempt 2J23.I3 2,641.67 

inspector I 37.5 Non-Exempt 2,010.61 2,422.83 
nspector II 37.5 Non-Exempt 1,884.42 2,321,29 
\dministrative Assistant 37.5 Non-Exempt 1,574.4^1 1,955.81 
rental Housing Assistant 37.5 Non-Exempt 1,214.06 1,607.52 
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Ordinance No 23-22, 2022 City Salary Ordinance (continued) 

Department; Information Teclinolugy 

# Hours/ Bivvcckly ($) Biweekly ($) 
Position Workweek FLSA Minimum Maximum 

Information Technology Manager 37.5 Exempt 1,461.7^ 1,705.3'f 

Network Administrator 37.5 Non-Exempt 1,242.0C 1,552,5C 

Systems Administrator 37.5 Non-Exempt 1,242.0C 1,552.5C 

IT Specialist 37.5 Non-Exempt 852.6E 1,096.31 
IT Support Technician 37.5 Non-Exeiupt 1,200.0C 1,421.1^ 

Department: Police - Civilians 

Annual($) 
# Hours/ Clothing Biweekly ($) 

Position Workweek] FLSA Allowance Minimum 

Social Service & Crisis Response Specialist 37,5 Non-Exempt o.oc 2,030. IS 

Administrative Assistant 35 Non-Exempt o.oc 1,670.53 

Systems Manager 37.5 Non-Exempt o.oc 1,670.53 

Data Processor 37.5 Non-Exempf o.oc 1,486.06 

Communications Center Supervisor 40 Non-Exempt 0.00 2,193.98 

Assistant Communications Center Supervisor 40 Non-Exempt 0.00 1,814.90 

Patrol Dispatcher 40 Non-Exempt 0.00 1,766.26 

Probationary Patrol Dispatcher 40 Non-Rxempt 0.00 1,619.03 

Neighborhood Resource Supervisor 37.5 Non-Rxempt 700,00 2,193.98 

Neighborhood Resource Officer 37.5 Non-Rxempt 700,00 1,735.84 

Property & Evidence Matiaser/Programs Director 37.5 Non-Exempt 0.00 1,735.84 

Maintenance Tedinician 37.5 Non-Exernpt 700.00 1,619.03 

School Crossing Guard Paid $31.45 Per Day 
SEE ADDITIONAL STATEMENTS 

Department: Police - Sworn Officers 

Annual($) 
# Hours/ Clothing Biweekly($) 

Rank Workweek FLSA Allowance Maximum 

3,626.38 

Chief 40 Exempt 1,500.00 
3,302.76 

Deputy Chief 40 Exempt 1,500,00 

Captain 40 Exempt 1,500.00 3,048.66 

Lieutenant a Non-Exempt 1,500.00 2,933.25 

Sergeant a Non-Exempt 1,500.00 2,810.88 

Detective a Non-Exempl 1,500.00 2,668,00 

1,500.00 2,548.06 
Officer a Non-Exenipt 0.00 2,414.96 
a—Based on a28-day tour of duty. 

SEE ADDITIONAL STATEMENTS 

Department: Fire - Civilians 

Annual($) 
# Hours/ Clothing Biweekly ($) 

Position Workweek FLSA Allowance Minimum 

Lead Inspector/Investigator 40 Non-Exempt 700.00 2,215.99 

Administrative Assistant 37.5 Non-Exempt 0.00 1,213.81 

Biwcekly ($) 
Maximum 

2,761.07 

1,805.06 

1,805.06 

1,601.00 

2,375.10 

1,976.43 

1,927.78 

0.00 

2,375.10 

2,177.65 

2,177.65 

2,060.83 

Position 

Chief 

Commander of Traffic & Operations 

Patrol, Captain of 

[nvestigations. Captain of 

Special Services, Captain of 

Patrol, Lieutenant of 

Investigations, Lieutenant of 

Special Services, Lieutenant qf^ 

Patrol, Sergeant of 

[nvestigations. Sergeant of 

Special Services, Sergeant of 

Traffic, Sergeant of 

Defective 

Police Officer, First Class 
Police Officer, Probalionary 

Biweekly ($) 
Maximum 

2,685.49 

1,656,14 
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Ordinance No 23-22, 2022 City Salary Ordinance (continued) 

Department: Fire Sworn Firefiglifers 

Annual ($) 
# Hours/ Clothing Biwcckly ($) 

Rank Workweek I FLSA Allowance Maximum Position 
3,626.38 

Chief 40 Exempt 1,500.00 [ 
"> Chief 
3,302.76 

Deputy Chief 40 Exempt 1,500,001 Deputy Chief 
Battalion Chief b Non-Exempt 1,500.001 3,048.66 Battalion Chief 
Captain b Non-Lxcmpt 1,500.001 2,933.25 Captain 
Lieutenant 40 Non-Exempt 1,500.001 2,810.88 Fire Inspections, Lieutenant of 

Lieutenant b Non-Exempt 1,500.001 2,810.88 Lieutenant 

1,500.001 2,548.06 Firefigliter, First Class 
Firefighter b Non-Exempt 0.00) 2,414.96 Firefigliter, Lintry Level 

150.00 Technology Support 
150.00 Trainmg Coordinator 

Additiona] Duties b Non-Exempt_ o.ool 100.00 OSHA Coordinator 
b - Based upon a 27-day tour of duty. 

SRH ADDITIONAL STATEMENTS 

Department: Development/EDIT 

# Hours/ Biweckly ($) Biweekly ($) 
Position Workweek I FLSA Minimum Maximum 

Director of Development 40 Exempt 1,519.1^ 1,672.6; 

Deputy Director of Development 37.5 Non-Bxempt 2,33 l.OC 2,740.0C 

Community Development 

37.5 Non-Exempt 1,908.3 E 2,233.22 

Economic Development Administrative Aide 37.5 Non-Exempt 1,665.7C 1,805.0; 

Facilities Manager 37.5 Exempt 2,231.0C 2,625.0C 

Department; Street, Sanitation and Recycllng/MVH 

Annual($) 
# Hours/ Clothing Biweekly ($) Biweekly ($) 

Position Workweek FLSA Allowance Minunum Maximum 

Street Commissioner 40 Exempt 700.00 2,430.58 2,676.22 

Assistant Street Commissioner 40 Exempt 700.00 2,822.53 2,961,19 

Administrative Assistant 40 Non-Exempt 0.00 606.91 931,88 
Traffic Technician Foreman 40 Non-Exempt 700.00 1,701.14 2,664.51 
Fleet Manager 40 Non-Exempt 0.00 850.57 1,329.04 
Mechanic/Equipment Operator 40 Non-Exempt 0.00 850.57 1,106.17 

Traffic Maintenance/Equipment Operator 40 Non-Exempt 700.00 1,70!.14 2,212.32 
Equipment Operator/Laborer 40 Non-Exeinpt 700.00 1,701.14 2,212.32 

Equipment Operator/Laborer (75%) 40 Non-Uxcmpt 525.00 1,275.86 1,659.24 
SEE ADDITIONAL STATEMENTS 

Department: Parks and Recreation 

Annual ($) 
# Hours/ Clothing Biweekly ($) Biweekly ($) 

Position Workweek FLSA Allowance Minimum Maximum 

3,406.60 

Superintendent 40 Exempt 0.00 3,038.22 
Assistant Superintendent 37,5 Exempt 0.00 2,609.20 2,847.04 

Parks Director 40 Excmpj_ 700.00 1,919.58 2,365.79 

Lilly Nature Center Director 40 Nqn-Exempt 700.00 1,919.58 2,365.79 

Administrative Assistant 37.5 Non-Exempt 0.00 1,487.58 1,841.32 

Building Administrator 37.5 Non-Exempt 0.00 1,177.52 1,421.14 

Community Forestry & Greenspace Manager 40 Nqn-Excnyit 700.00 1,831.63 2,109.13 

IIorticulture Technician 40 Non-Exempt 700.00 1,538,47 1,805.81 

Maintenance Technician I 40 Non-Exempt 700.00 1,726.06 2,003.56 
Maintenance Technician II 40 Non-Exempt 700.00 1,610.55 1,691.54 
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Ordinance No 23-22, 2022 City Salary Ordinance (continued) 

Department: Health and Wellness Center 

Annual($) 
# Hours/ Clothing Bivvcckly ($) Biweekly ($) 

Position Workweek FLSA Allowance Minimum Maximum 

Wellness Center Drrector 40 Exempt 0.00 2,402.14 2,609.20 

Membership & Marketing Director 40 Exempt 0.00 1,919.58 2,365.79 
Wellness Coordinator 40 Non-Exempt 0.00 1,656,14 1,908.38 

Aquatics Coordinator 40 Non-Exempt 0.00 1,656.14 1,908.38 
Assistant Aquatics Coordinator 40 Non-Excmpt 0.00 1,393.28 1,791.35 

Youth Development Coordinator 40 Non-Exempt 0.00 1,393.28 1,791.35 
Hub Services Associate 40 Non-Exempt 0,00 1,200.00 1,600.00 
Maintenance Technician I 40 Non-Exempt 700.00 1,726.06 2,003,56; 

PENSION FUNDS 
The Police Pension Secretary and the Fire Pension Secretary are each paid $300.00 monthly. 

A^ditionaLStatements Related to the Street. Sanitation and Recycling Department: 
1. Employee pay will be increased based on the below Step-Increase Program schedule. The Step-Increase Program is for qualified Driver/Collector 

and Lquipment Operator/Laborcr positions in MVI-I, Sanitation, WWTU Collections and the Pollution Prevention/'Stormwater areas of the Street, 

Sanitation and Recycling Department. 

Step 1 Step 2 Step 3 
Initiation 1 Year 3 Year 5 Year 
New Hire (5% Increase) (6% Increase) (6% Increase) Maximum 

$1,701.14 $1,786.20 $1,893.37 $2,006.97 $2,212.32 

Additional Statements Related to the Fire Department: 
I. The hourly rate for all non-exempt fircfiglitcrs shall be calculated by dividing the annual salary by 13.5 (tours) and by 204 (hours) per the Fatr 

Labor Standards Act guidelines. 

2. l^ircfightcrs who work on Thanksgiving Day and/or December 25th will be compeiisated at the rate of two and one half times for hours worked. 

3, Non-exempt fircflghters will be compensated, at their current overtime rate, for the following required hours; emergency call-backs, an emergency 

incident requiring him/her to remain past the regular duty schedule, staffing a station to meet the minimum prescribed manpower levels, training 

that qualifies for reimbursement and/or IN Department of Homeland Security District 4 deployments. Voluntary training is excluded. 
4. The Firefigliter Retirement Entittements Policy outlines a retiring fircfighlers' final benefits. (WLFD Sec 2.20) 

Additiotial_Stateme«ts Related to tlie Police Dcnartment: 

1. The hourly rate for all non-exempt police officers will be calculated by dividing the annual salary by 13 (tours) and by 160 (hours) per the Fair 
Labor Standards Act guidelines. 

2. An officer or a patrol dispatcher assigned to a shift of 6:00 p.m. to 6:00 a.m. wiil receive an additional $0.50 per hour in shift differential 
compensation. Probationary ofliccrs and patrol dispatchers are not eligible for shift differentials. 

3. Police officers and patrol dispatchers who work on Thanksgiving Day and/or December 25th will be compensated at the rate of two and one half 
times for hours worked. 

4. Officers assigned as Technicians will receive $2,429.96 additional annual compensation. 

5. The Specialty Field Compensation Policy outlines officers will receive $250.00 annual compensation per specialty field per officer. OfTiccrs are 

eligible if certified members ofthe following specialty fields, teams or units: Special Response Team, Hostage Negotiation Team, Field Training 
Unit, Crash Reconstruction Unit, ILEA Generalist Instructor, ILEA Psycho-motor Skills Instnictor, RAD Instmctor, STOPS Instructor, Drug 

Recognition Expert, Polygraph Operator, Narcotics Unit Members, Dispatch Training Officer, Field Training Coordinator, Less Lethal Instmctor, 

ICAT/De-Escalation Instructor, Active Shooter Instructor, Drone Pilot, Mobile Field Force Instructor, Emergency Medical Dispatch (EMD) Trainer, 

or is Foreign Language Speaking. (WLPD Policy 1012,1) 
6. A certified Field Training Officer (FTO) who facilitates the field training of a new officer will receive $250.00 for each completed four-week 
training session. (WLPD Policy 1012,1) 
7. The Police Officer Lateral Entry Program outlines the sign on bonus for lateral transfers. Qualified officers will be entitled to a $5,000.00 sign on 
bonus; $2,500.00 upon FTO completion and $2,500.00 upon completion of their one-year anniversary. (WLPD Police 1027.2) 
8. The IDACS Coordinator Compensation Policy outlines the personnel assigned as IDACS Coordinator or DDACS Assistant Coordinator will 
receive a $300.00 annual compensation. (WLPD Policy 1024.1} 
9. The Police Officer Retirement Entitlements Policy outlines a retiring police officers' final benefits. (WLPD Policy 208.1) 

SECTION 2. 
The hourly rate for all non-cxcmpt full-time civilian employees will be calculated by dividing the biweekly salary by the number of hours of two 
regularly scheduled workweeks for such employee, 

SECTION 3. 
The part-time personnel salary range will be a minimum of $7.25/liour to a maximum of $41.00/liour, subject to the approval of the Board of Public 

Works and Safety. 
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Ordinance No 23-22, 2022 City Salary Ordinance (continued) 

SECTION 4. 
In addition to holiday pay, all employees working on Thanksgiving Day or December 25th will be compensated at tlie rate of two times for hours 
hours worked either by pay or compensatory time. In addition to holiday pay, employees working on all other designated City holidays will be 
compensated at the rate one and one-half times for hours worked either by pay or compensatory time. Departmental policy will specify whether non-

exempt employees will receive pay or compensatory time for hours worked on a designated City holiday. Exempt employees will receive compensatory 

time only for hours worked on a designated City holiday, Limployccs will be compensated for the holiday based on when the employee's workday 
begins. For example: An employee working from 10 pm December 24th to 8 am December 25th would not receive holiday compensation for the 

December 25th Holiday; however, an employee working 10 pm December 25th to 8 am December 26th would-be compensated 1 0 hours for working the 
December 25th Holiday, ^lis section does not apply to department heads, sworn police officers, police p'atrol dispatchers, w&d sworn firefighters, 

and wellness center staff, 

SECTION 5. 
Clothing allowances will be paid two times a year (the date to be decided by ttie City Controller) to designated employees. 

SECTION 6. 
Sworn Police Officers and Sworn Firefighters will be compensated for longevity based on years of service as of June 30th. Longevity will be paid 
once a year (the date to be decided by the City Controller) per the schedule below. 

Years Annual ($) 
of Service Compensation 

1-4 0.00 

5 250.00 
6 500.00 
7 750.00 
8 1,000.00 

9 1,250,00 
10 1,500.00 

11 1,750.00 

12 2,000.00 

13 2,250.00 
i4 2,500.00 
15 2,750.00 
16 3,000.00 

17 3.250.00 

18 3,500,00 
19 3,750.00 
20+ 4,000.00 

SECTION 7. 
The payroll week will be the calendar week beginning Saturday and ending Friday. The payroll period will consist of two (2) consecutive weeks. 
The pay date will be the Friday after the end of the payroll period. 

SECTIONS, 
This ordinance will be effective for, and including, the payment dale bcgmning September 23,2022 January 1, 2022, and will continue through the 
payment date ending December 3 1,2022. 

SECTION 9, 
That this ordinance will be in full force and effect from and after its passage and signing by the Mayor. 
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Ordinance No 23-22, 2022 City Salar/ Ordinance (continued) 

INTRODUCED ON FIRST READING ON THE fc? DAY OF ,~)^/)~t1e/rtb€J~^ ,2022. 

MOTION TO ADOPT MADE BY COUNC1LOR L/G DG> £1 , AND SRCONDRD 

BY COUNCILOR far ^ &t ~ 

DULY ORDAINED, PASSED, AND ADOPTED BY THE COMMON COUNCIL OF THE CITY OF 

WBST LAFAYETTE, INDIANA, ON THE (jp DAY OF ^>€P+eT<lt)€i^ , 2022, HAVING 

BEEN PASSED BY A VOTE OF fc IN I-'AVOR AND 0 OPPOSED, THE ROLL CALL 

VOTB BEING: 

AYE NAY ABSENT ABSTAIN 

Blanco ^ 
Brown ^ 

^Builder 

DeBoer ^ 
Hardcsty ^ 
I ,everenz ^ 

^Parker 

Sanders <^
~7^ 

Thomas 

A^,^€/VP.,
Gerald^. Tlfomas, Presiding 0 

FSanaG.Bookcr, Clerk -' 

PRESENTED BY ME TO THE MAYOR OF THE CITY OF WKST LAFAYETTE, DWIANA ON 

THE YT DAY OF S€O'W^^€T* 2022. 

THIS ORDINANCE APPROVED AND SIGNED BY Ml^ ON THE DAY OF 

John) 

Atti ^tk!u"f,
s^^s/;',s^;oY:"-~-f.^;^ 

-r^\'^—~^ 'A^
Sana G. Booker, Clerl ^•' SlAT'-^ 

^l>*<''t, 

y^^Ar9/:^^Q^..';".'. <^^ 
•T^.^ 

s£^77''^ 
-' ~^~~ •m — 

•^ ' ^ferk 
^ <-' 

^ . , • ^ 

'''%AN\^' 
•<f»lt 

**-

f''^.^
<<nit^ 
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